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ICMR-Regional Medical Research Centre, Gorakhpur

WY U4 URAR HeTvT HATd, IR WRBR
Ministry of Health and Family Welfare, Govt of India

A.12016/1/2025-Estt.Recruitment/...108..

ERIEERERENE R C R CIRNEN)

Date-19.06.2025

Advertisement (Consultant & Young Professional)

STSRATHIAR-AHRT RIS ST b (STRTHNRAT), TRER AR IS SF[HE RS (IATSHITHIR),
Y AU I, TRy 3R URAR HedTur HATerd, HIRA PR D Jealae H DI B dlet TfifSe Srgeie
TG H A TP 8 | s H S UG AN BT b Fare GdTer &g (erRad Jal R REid/ddece T4 gar
ULTER/AT HIheet-|| T FRYfR qUiT: Sreerrit Ud ST o SR UR T ST 8l
UG Y TR, LT AN T4 31 faaor fferRad &:

ICMR-Regional Medical Research Centre (RMRC), Gorakhpur is one of the prestigious research organizations
working under the aegis of Indian Council of Medical Research, Department of Health Research, Ministry of
Health and Family Welfare, Govt. of India. The Centre intends to engage Consultants and Young Professionals—II,

purely on temporary & contractual basis to support research and institutional activities of the Centre.
The positions, required gqualifications and other details are mentioned below:

s | ggwram e arframs Tt e Eifea A ()| s EaT @)
S.No. (Name of Position| #&aT Essential Qualifications Monthly Consolidated ~ Age Limit (yr)
No. of remuneration® | T T E)
. (Age relaxation as per
Positions rules)
1. HAeee 01 et/ Medical: Between *1,00,000 | =@/ Min —
(farsefrar — Professionals having proven competency and 1,80,000 A0yr
Fafercdar / M- success in their area of specialization, with at least
fafereean) 10 years of pqst_—qualification experience and sfraam/ Max
should possess minimum MBBS or BDS or BVSc _70vr
or equivalent degree in relevant subject. y
Consultant
OR
(Scientific — . . .
) Retired Government employees, with requisite | For retired Gowt.
Medical) /

(Non- Medical)

qualification and who were in the regular Pay
Level-10 and above, having at least 10 years of
relevant experience in the required specialization.

Note:

1. PhD will be considered as 4 years' experience
(irrespective of the duration taken to complete the
degree).

2. MD/MS or equivalent to be considered as 3
years' experience.

3. MVSc will be considered as 2 years' experience

4. MPH will not be considered as any experience.

-frfered@ / Non-Medical:

Professionals having proven competency and
success in their area of specialization, with at least
10 years of post-qualification experience and
should possess minimum M.Sc / B.Tech / BE
IMCA / MPH / B.Pharm/BAMS/ BSMS/ MD in
AYUSH or equivalent qualifications in relevant

servant the
remuneration

shall be fixed in
accordance with
the Ministry of
Finance, Dept. of
Expenditure OM
No. 3-35/202-
E.INA dated

09/12/2020.
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subject.
OR

Retired Government employees, with requisite
qualification and who were in the regular Pay
Level-10 and above, having at least 10 years of
relevant experience in the required specialization.

Note:

1. PhD will be considered as 4 years' experience
(irrespective of the duration taken to complete the
degree).

2. MPH/M.Tech / ME / M.Pharm will not be
considered as any experience.

HOATEE
(qehTehT — -
faferceta)
Consultant
(Technical—
Non-Medical)

01

Professionals having proven competency and
success in their area of specialization, with at least
10 years of post-qualification experience and
should possess minimum B.Tech/BE in Civil
Engineering or equivalent qualifications in relevant
subject.

OR

Retired Government employees, with requisite
qualification and who were in the regular Pay
Level-10 and above and having at least 10 years’
experience in the required specialization.

Note:

1. PhD will be considered as 4 years' experience
(irrespective of the duration taken to complete the
degree).

2. MPH/M.Tech/ME/M.Pharm  will
considered as any experience.

not be

Between " 1,00,000

1,80,000

For retired Govt.
servant the
remuneration

shall be fixed in
accordance with
the Ministry of
Finance, Dept. of
Expenditure OM
No. 3-35/202-
E.INA dated
09/12/2020.

=gaw / Min
—40yr

arfereram/ Max
—70yr

T TTRYTEA-11
(EEIEIR))
Young

Professional-I1

(Scientific)

01

Post-graduates in Life Sciences/ Pharmacy /
Statistics / Social works/ Sociology / BAMS,
BSMS, and MD in AYUSH with at least 55%
marks with 01 year post qualification experience in
related field.

*42,000/-

40 yr

AT TTHTHA-11
(CRUGIRED
Young

Professional-I1
(Admin)

01

Post graduate in any discipline with minimum
55% marks from a recognized
University/College. The candidate should have
minimum one year of post qualification
experience in relevant field / subject.

*42,000/-

40 yr




i | g wE srfrad srgat s TR A (7) | g i @)
S.No. |Name of Position| ¥ Essential Qualifications Monthly Consolidated  Age Limit (yr)
No. of remuneration@ | ™7 TTEEER)
o (Age relaxation as per
Positions i)
5. FmueeEe-11 | 01 | M.Com / MBA (with minimum 55% marks) from *42,000/- 40 yr
(Fort wet o) a recognized University/College or CA (Inter) /
Young ICWA (Inter) / CS (Inter). The candidate should
Professional-IT have minimum one year of post qualification
experience in relevant field / subject).
(Finance &
Accounts)
6. IUukIEA-1I | 01 | Law graduate from a University / Institution ~42,000/- 40 yr
() recognized by UGC, enrolled as an advocate with
Youn Bar Council of State in which he/she is practicing
8 and 2 years’ experience in dealing with Civil/
Professional-I1 Service/ Labor Arbitration cases and exposure to
(Legal) drafting of Agreement/ MoUs/ Deeds etc. after

enrolment. While considering the application for
YPs the ranking of the institution provided under
established framework shall be deciding factor.

g Ufshat/ APPLICATION PROCEDURE :

T SHIEIR et 2fte i & JTe™ I e e Tl (ATt ek 1) 3R ey Hleft b |rer 3 A1 (9cdeb ue
o foTU 31T ) TRKI R el &1 Taa eht sifarm fafer: 07 Femg 2025 | gifcfore foby ¢ SieaR &t iR feifer
& TR FIATHR & o17 TR ST 3R IuGth SHIGR T T ARAT, T 3R ATEDR F T2 & 3R TR
forar sm@m | Eligible candidates may apply by submitting their application (separately for each post)

through Google sheet form ( https://forms.gle/TSHMZHEY63gujEiH7 ) and attaching the application
format (Annexure 1) and detailed CV. Last date of application: 07 July 2025. The shortlisted
candidate shall be called for interview as scheduled and suitable candidate may be selected on the basis
of qualifications, experience and performance in the interview.

TTaTeRR fafer et awa / Interview date and time:
IR /FEee-e/Consultant : 10 S[eTS 2025; a8 9 &9
JAT U9IER / I WIEE / Young Professional: 11 SJelrs 2025; g8 9 a9t
e 11 oo & TS AT e R foar ST | Registration will be closed after 11 am.

T / Venue: FIETehR STEAITHIAR-AH YIS SIHUM g, TRETR, RS AfShet dieto IR, TRET,
IR UQ-273013 F MNRI fasar ST | The interview will be held at ICMR—Regional Medical Research
Centre, Gorakhpur, BRD Medical College Campus, Gorakhpur, Uttar Pradesh—273013.

IC | Note : SHIGIRT T HelTe & ST & feb I FHY TR U 3R G X & & it arraeges Irary O &Rl & | pefet
I ANT I AT, T, SFTH 3T I HSMIT AT I HGS! DT GRT PR & 3R 3Feh HoT SRl TS THAR-
SRR, TREYR RT [T &N, AIETPR AT o & ferq urr &1 | Candidates are advised to arrive on

time and ensure they meet the stipulated date, time, and essential qualifications. Only those fulfilling the
required eligibility criteria—pertaining to qualifications, age, experience, etc.—and whose original
documents are verified by ICMR-RMRC, Gorakhpur will be eligible to participate in the interview.



https://forms.gle/T5HmZHEy63gujEiH7

AAT 3ﬁT Qlﬁ'/ General Terms & Conditions:

1)

10)

Tt gl STSHITHATR JaTeRy GRT IRMRIE /AT ULaRT I figth - & foTq SIRT aferaT feem—ferel (FeT.
16/84/2024-Admn./ e-171470; feifeheT 26/11/2024) & STHR bl Ut | All the positions will be governed

as per the revised ICMR’s guidelines for engaging Consultant / Young Professionals (No.
16/84/2024-Admn./ e-171470 dated 26/11/2024).

T Uel WR Figfh gufcRIr |fdeTeTe v SRRt 3R W &M | The positions shall be engaged purely on

contractual and temporary basis.

TR FRIfR T af & forg B8Rt Ry Jarall &l STaeaehdl 3R 35 & [eM MIBR! &RT Jedid & a8
IITIR & FarsoH® UeefH & YR R & 3R a7 (U IR F 01 a¥) & o7 e/ ST Fadr 81 39 UoR, foet
ol Aot § Figfeh &1 atferepc™ arafey i a (1+1+1) 8 | Initial engagement will be for one year which is

extendable for two more years (01 year at a time) subject to requirement of the services of the
Consultant/ Young Professional in the organization, and satisfactory performance of the candidate
after evaluation by the Competent Authority of the Centre. Thus, maximum duration of
engagement is three years (1+1+1) in any case.

3TRY T b foTy epe-aiih faifer gevey dl fifr & SR 8 | 31 H Be ATSHHAR/SISICT & feenf-ree &
IR BT | 3T AFGS BT IRT FRA dTel 1R 37T JRIT R FTHd TG dlel IHIGAR, TR e o &
TIfeT b Ty $e’ey b foTq SURer &l el & Tl Haifere Qe ST, Fel-IcH WIS / SFHe HIUT O, Hef /
AT T T2 R fathet 8 TR 37/ SRENHR 9 fedT SeT | Cut-off date for age limit will be as on

the date of interview. Age relaxation will be as per the guidelines of ICMR. Candidates meeting
the age criteria and possessing the required qualifications and experience, may appear for
interview with the prescribed application form. All related educational documents, latest
photograph/experience certificates, should be enclosed/brought failing which application shall be
rejected.

IefEaRt &7 99 e Argdr, IRifie oFva iR ATEcdR d S W ST B | Selection of

Candidates will be based on the educational qualifications, relevant experience and performance
in the interview.

IR @1 AT 8 W, ST b THY, ST 31, Aferes A1, SFHa, TeAT-0of AT b SHToT b
fafererT T-geaTfe HfcRI SRR @<t 8ifll Candidates have to submit the duly self —attested copies of
proof of their age, educational qualifications, experiences, testimonials etc. at the time of joining,
if selected.

AR 3TN T BrT BT T FerT HIerbRT GIRT I7eb fAdebrJaR febarr ST | Allotment of duties to
the successful candidates will be decided by the competent authority at its discretion.

AT 3R ST UTfiep & H 3R 7= T S/ frafdenerr & 8 anfedl Gt uTe SFHe STRMI: AReDRT
ST A B MY 3R I8 (ATH) ~FATH LD & UTH BR b 1S Y fIfy F FIT ST peret rraeden
IRIAT BT YRT AT 9T I TR 81 <ar 81 Qualification & experience should be in relevant
discipline/field and from an Institution of repute. Experience should have been gained after
acquiring the minimum essential qualification. Mere fulfilling the essential qualification does not
guarantee the selection.

T 37T P SR JHerpifeies AT YUipTIelds Pis T TIRHHD AT AIFE SATTHC o bl SFTART Fal & STgT |
The appointees would not be permitted to take up any other remunerative or honorary assignment
either part time or fulltime during the engagement period.

SHICAR & Harsod Uee™ 3R Fem IRy gRT U1 SuRerfer I & SMaR W Ue Ffa anfed
H1RFe qTRATE T AT fopar ST g9 bR FreiRe arieifies i 13T srser &t srafer & forw syaRafia
M BIg 3 T WHRf 78 89T | The candidate shall be paid a fixed consolidated monthly




11)

12)

13)

14)

15)

16)

17)

18)

remuneration, based on an explicit certificate from the Head on the satisfactory performance and
attendance. The amount of remuneration so fixed shall remain unchanged for the term of contract.
No other allowance shall be admissible.

febedY ot RPN fAIATITS b Tect Gd & &1 i Jar & RIRG ich JATde R & foTg qr =78l 81 Jari-g<t

1P T RYfR T G-I (R T AT &l /11 SeT | Persons already  in regular time scale
service under any  Government Department/ Organizations are not eligible to apply.
Engagement of retired personal shall not be considered as re-employment case

TECPR & ATAT/HIT < 781 81 3R IFHIGART Pl TRl UREE / AT D et H<1 it | No TA/DA
will be paid to attend interview / personal discussion and candidates have to arrange
transport/accommodation themselves.

STTSRATHAR-STRTHAITRAT, TREYR o YT ST D1g BRUT I T A/ SHIGART R R ey AT SRAIPR
HRA BT AMRBR R & 3R 39 AHet H fobell wraR/RywIRer R =R =781 fépar serm | The ICMR-
RMRC, Gorakhpur reserves the right to consider or reject any application/candidature without
assigning any reason thereof and no correspondence/recommendation will be entertained in this
matter.

T Y AT b SR et AT el STHDRI TR bRAT T T TR UR IHIGIRY T SRR FfT & T |

Submission of wrong or false information during the process of selection shall disqualify the
candidature at any stage.

B W AT T STEAHIR b faem—fcer /@R 81 | Leave shall be as per the ICMR’s
guidelines for engaging Consultant / Young Professionals.

SIMERATHIAR-TRUASTRAT, TREYR 0 ey I bt off T Tl T /AT PReT T AUBR JRATT
G & 3R T IS PR FATY FEHT AT AT AT TR s 3rafey & SR +ff IR T FH1H B
&1 31ferepR YRfErT @ & | The ICMR-RMRC, Gorakhpur reserves the right to cancel/modify the

process at any time, at its discretion and reserves the right to terminate the candidate even during
the agreed contract period or extended contract period without assigning any reason.

febedt it PR 2T ST/ RITATIRST ST &1l &M UTfRrhI_Y et fHyofr aifcr 7R qregepT &1 | Canvassing
in any form will be a disqualification. The decision of the Competent Authority will be final and
binding.

T =To & day § s T YfGuA/aRRE/A S THHRT Pael SIR Je-Tge] IR TIRN by SITdi gafery,
IHIGIRT DT FAT8 & 91! & fob I 9 fIoe & Feifed 31T & ruse & foly FRafid o & SMERilvHaR, 98
feeetl iR SATSHTHAR-TRTANRH!, TRER P Jsqrge & & | Corrigendum/addendum/further

information; if any, in respect of this advertisement, will be published on the websites only.
Hence, the candidates are advised to see the website of ICMR, New Delhi & ICMR-RMRC,
Gorakhpur regularly for further updates related to this advertisement.

qATHAS ATARRT

Administrative Officer



